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2025 Version

Ministry of Education
Yushan Fellow Program Application
(2" Term)

Yushan Young Fellow Program Application
(2" Term)

(Please Select a Title for the Application)

Yushan (Young) Fellow:
The Host Institution:

Academic Field:
(Applicable to 2025 Fellows)

Date: 2025
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2025 Version

Ministry of Education

Yushan Fellow Program Application (2nd Term)
Yushan Young Fellow Program Application (2nd Term)

(Please select one title)

Name of the Fellow

The Host Institution

OO University

Academic Field
(Please only choose one)

[Humanities and the Arts [Bocial Sciences
[Medicine
LEngineering [JAgriculture and Life Sciences

[Bcience

Estimated Funding from

MOE:

(Yushan Fellows: 3 years;
Yushan Young Fellows: 5
years)

A. Annual additional salary:

NT$
(The payment for a Yushan Fellow on a short-term exchange
program is prorated according to the duration of time spent
working in Taiwan)
B. Annual academic exchanges and work expenses:

NT$

The total annual funding from MOE (A+B): NT$

Yushan (Young) Fellow
Appointment Plan

Colleges & Departments:
Position:
Appointment Start Date:

Project Contact Person

Colleges & Departments:
Name and Position:
Phone:

Fax:

Email address:

Applicant (Signature)

Handling Person
(Signature/Seal imprint)

Head of University Unit
(Signature/Seal imprint)

Head of Accounting/
Comptroller
(Signature/Seal imprint)

University President
(Signature/Seal imprint)

Date: /2025

12



I. Basic Information

2025 Version

Chinese
Name

Date of Birth

(day/month/year)

Name as
Shown on
Passport

Gender

o Male
o Female

Nationality

Photo

Contact
Details

Telephone:
Mobile (optional):

Fax (optional):
Email:

Current
Employment

Title

Recruitment
Category

[ ] Yushan Fellow

(Please choose intended
appointing method)

[ ] A full-time teaching
faculty member

[ ] A full-time teaching
faculty member,
additional to staffing
(must be at least 65
years old)

[ ] Short-term exchange
member of teaching
staff

months
(to work at the
university for at least
three months each
year)

(Please fill in the
service time that will
be actually worked in
the institution. Once
approved, it will not
be modified or
extended)

[IHas worked at a leading international research

institution for at least 10 years, has an international
academic reputation or cutting-edge expertise in a
core technology, and has experience leading an
academic research team

[IRecipient of a Nobel Prize, a fellow of a national

level academy, fellow of a major international
association, or has received some equivalent
recognition.

[JOutstanding contribution in their academic field in
the past 5 years.

[IHas worked at an internationally renowned

company for at least 10 years, has an international
academic reputation or cutting-edge expertise in a
core technology, and has experience leading an
industry research team

[IOutstanding contribution in their industry field in
the past 5 years.

13




2025 Version

faculty member)

projects.

expertise in the past 5 years.

[IHas worked at a leading international research
institution for at least 5 years and has great potential.

] Yushan Young Fellow L1Has worked at an internationally renowned
(A full-time teaching company for at least 5 years and has great potential.

[1Has experience conducting major research

L1 Exceptional contribution in their area of academic

Potential

3. The institution will provide salary and benefits hat are not lower than the statutory
salary and benefits for a teaching position at the same level at a national university.
(covering basic salary, research allowance, and supervisor allowance).

Ineligibility LIYes LINo (If so, the scholar does not satisfy the criteria.)
Conditions | 4. The host institution will appoint the Yushan (Young) Fellow continuously after the
first term
o Yes (Second -term start date: day/month/year)
o No
Expertise in
the 1.
Academic
Field
(please |3
provide a
list)
School & Department of Major Degree Start and Completion
Education Dates (year/month)
(List 5, From / to /_
starting From / to /_
with the
highest From / to /_
attainment) From / to /_
From / to /_
Work Organization Title Period (Give
Experience month & year)
(Up to 10,
including
current
position)

14




2025 Version

(please list
with most
recent
position
first)
Other 0 Not simultaneously receiving subsidies from the NSTC Recruitment of Visiting
.. |Science and Technology Personnel Program.
Application
for Other . . :
. 0 Has never participated in research or funding programs sponsored by the governments
Funding . . ..
of Mainland China, Hong Kong, or Macau (e.g., Changjiang Scholars Program or the
Programs
Thousand Talents Program, etc.).
[LJAcademic research: enhance the university’s academic research capacity and benefit
its further development;
Tasksto | Teaching innovation: innovate and refine teaching practices, intensify the training of
Achieve highly skilled professionals, and improve the quality of teaching
(selectat  |international collaboration: boost international exchanges and connections, and
least 2 of L . . .
. enhance Taiwan's international influence and reputation
the 4 items)

deepen the social impact of such collaborations.

Jindustry-academia collaboration: assist industry-academia collaboration between the
university and enterprises in Taiwan and overseas, train high-level professionals, and

(When listing education and work experience, add additional rows if necessary.)
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2025 Version

Il1. Review ltems

1.

Performances & achievements of the fellow’s academic work in the first term
(significant academic contribution(s), details of academic awards received, critical
academic research findings, and so on):

(1) Performance results of the first term (combined with academic work of first-term):
Detailed in qualitative and quantitative forms_(Appendix)

(2) Other outstanding performances and achievements (optional).

Relevance of the proposed candidate’s future academic work relates to the
university's development (including the Higher Education SPROUT Project), and the
expected benefits:

(1) The fellow's academic work plan and goals

(2) The fellow's academic work and how this is connected to the university's

development (including the Higher Education SPROUT Project). Please explain the
relevance in detail.

[LIThe University Development Project : )
[IHigher Education SPROUT Project (including The Featured Areas Research Centre
Program, the title of the project : )
[LIThe University Social Responsibility, USR (The title of the project : )
CIindustry-Academia Research Project (The title of the project : )
[1The Program on Bilingual Education for Students in College (The title of the
project : )
LINSTC Multidisciplinary Research Projects (The title of the project : )
L1Others:

(3) The fellow’s specific approach to academic work
(4) Fellow’s tasks to achieve (select at least 2 out of 4); provide specific details and
practices:
a. Academic research: enhance the university’s academic research capacity and benefit
its further development;
b. Teaching innovation: innovate and refine teaching practices, intensify the training of
highly skilled professionals, and improve the quality of teaching;
c. International collaboration: boost international exchanges and connections, and
enhance Taiwan's international influence and reputation;
d. Industry-academia collaboration: assist industry-academia collaboration between the
university and enterprises in Taiwan and overseas, train high-level professionals, and
deepen the social impact of such collaborations.

(5) Anticipated benefits (tangible quantitative or qualitative results)
a. The expected mid-term progress/outcome (Yushan Fellows shall submit a mid-term

report at the end of the first year of implementation; Yushan Young Fellows shall
submit a mid-term report at the end of the second year of implementation.)

16



2025 Version
b. The expected outcome by the end of project completion (3/ 5 years)

Supportive measures and arrangements that the university will provide (will be
reviewed in the midterm and final report)

For example, research expenses and equipment, personnel expenses for one or more
research assistants, accommodation and relocation expenses, and assistance with children's
education matters. The university may pay these expenses using independently-raised funds
or subsidies from government agencies. If the university provides supportive measures
related to its collaboration with any enterprises, such as laboratory facilities, jointly
organizing research and development teams, or funding, it is requested to provide explicit
details of these.

Reasonableness of the salary and benefits that the university will provide

For example, the method used to evaluate the university’s application for a Ministry subsidy
for additional salary above the statutory amount, and the amount of subsidy applied for to
pay administrative and operating expenses and how it will be used; each university is
requested to also include details of the statutory salary it will provide.

Team collaboration setting-up and planning

A Yushan Fellow who is appointed shall set up a team with teaching and research personnel
at the university; the team members from the university shall include at least one staff
member at or below associate professor level or postdoctoral research fellow at the
university. (Yushan Young Fellows are not required to do this)

17



2025 Version

I1l. Funding Plan
1. The Estimated Funding from MOE for the Yushan (Young) Fellow (Unit : NTD)

Additional Academic
Salary/Year Exchanges and Subtotal

(additional to Work Expenses (Unit © NT$)
statutory salary) IYear

Year

1% Year
2" Year
3 Year
4™ Year -
for Yushan Young
Fellow
51 Year

- for Yushan Young
Fellow

Total
(Unit : NT9)

Notes:

1. Please fill in the MOE subsidy funding.
2. Yushan Fellows will receive an additional salary for a period of three years. Yushan Young

Fellows will receive an additional salary for a period of five years. Please fill in the funding

plan above by the fellow’s category.
(Please choose this form or the above form to fill in)

The Estimated Funding from MOE for the Short-term exchange Yushan Fellow (Unit : NT$)

Academic
Expected Payment
. Subtotal
Year Duration (Additional to \I/EV):)Crrl](alr—:]gf)sesggs Un 5
tatut | Unit : NT
statutory salary) Near
For example: For example: _ For example:
15t Year 3 months For example:
4,800,000 1.500.000 6,300,000
(1,200,000) e (2700,000)
2" Year
3" Year
Total
(Unit : NT$)
Notes:

1. For short-term visiting fellows, please state the annual salary based on a 12-month period

and indicate the prorated amount in parentheses..
2. The payment for a Yushan Fellow on a short-term exchange program is prorated according
to the duration of time spent working in Taiwan. But the subsidy for academic exchange and

18



2025 Version

work-related expenses is not subject to this and the funds allocated are not limited to the
visiting period when they are in Taiwan. If a Yushan Fellow would like to apply for a full
year’s subsidy must specify their work schedule for the entire year to facilitate review.

2. Supportive Measures and Funding that the University will Provide (Unit : NT$ )
Please summarize the items and expenses that are supported by the school (please refer to the
Package of supportive measures and arrangements.)

Other Support
Vear The Statutory Salary | Measures or Funding Subtotal
from the Institution Provided by the (Unit : NT$)
Institution

For example:
1. Faculty teaching
or research funds/NT$
2. Research
equipment/NT$
3. Administrative or

15t Year research assistant
fees/NT$
4. Other (e.g.,
airfare,
accommodation and
relocation expenses,
and assistance with
children's education)

2" Year

3" Year

4" Year - for
Yushan Young Fellow
51 Year
- for Yushan Young
Fellow
Total
(Unit : NT$)
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2025 Version

IV. Other Required Documents

1. Please attach the “Application Letter of Consent” (see Appendix ). The applicant involved
must be asked to sign the Letter of Consent in person.

2. For academic achievements or industry contributions during the first subsidy period, please
provide a list of publications (see Attachment). If the applicant is the “first author” or
“corresponding author,” please indicate it clearly.(Collection of papers and applications should
be combined into the same volume):

(1) Yushan Fellows: Please provide the full text of ALL academic papers or publications during
the fellow's first grant period.

(2) Yushan Young Fellows: Please provide the full text of ALL academic papers or
publications during the fellow's first grant period.

3. The Chinese application form, English application form, and the aforementioned attached
documents should be bound together in the same volume.
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2025 Version

Yushan Fellow Program B¢
N Appendix A
Performance Report- First Term

(Applicable to 2025 Fellows)

Qualitative performance

Expected Goals to be Achieved in the
First Term Specific Work Achievements or Attachment

(Must be consistent with the content Outcomes /Supporting Documents
of the first-term application)

Review Items

1. The main content of academic See Appendix o
work of the Yushan (Young)
Fellow and overview of full
research process.

(Applicable to 2017-2022 Fellows)

2. Relevance of the proposed
candidate’s future academic work
relates to the university’s
development (including the Higher
Education SPROUT Project), and
the expected benefits:

(1)Fellows' academic work plan and
goals

(2)The fellow's academic work and
how this is connected to the
university's development
(including the Higher Education
SPROUT Project).

(3)Their specific approach to
academic work.
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2025 Version

Review Items

Expected Goals to be Achieved in the
First Term
(Must be consistent with the content
of the first-term application)

Specific Work Achievements or
Outcomes

Attachment
/Supporting Documents

(4)Anticipated benefits (Expected
tangible quantitative or qualitative
results)

X If there is a quantitative work
achievements, please fill out
“Quantitative Assessment Form”

(Applicable to 2023-2025 Fellows)

2. Relevance of the proposed
candidate’s future academic
work relates to the university's
development (including the
Higher Education SPROUT
Project), and the expected
benefits:

(1) Fellows' academic work plan and
goals

(2) The fellow's academic work and
how this is connected to the
university's development (including
the Higher Education SPROUT
Project).

(3) Their specific approach to
academic work.

(4) Fellow’s tasks to achieve (select at
least 2 of the 4 items); provide
specific details and practices:
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2025 Version

Review Items

Expected Goals to be Achieved in the
First Term
(Must be consistent with the content
of the first-term application)

Specific Work Achievements or
Outcomes

Attachment
/Supporting Documents

Academic research: enhance
the university’s academic
research capacity and benefit
its further development;
Teaching innovation: innovate
and refine teaching practices,
intensify the training of highly
skilled professionals, and
improve the quality of
teaching;

International collaboration:
boost international exchanges
and connections, and enhance
Taiwan's international
influence and reputation;
Industry-academia
collaboration: assist industry-
academia collaboration
between the university and
enterprises in Taiwan and
overseas, train high-level
professionals, and deepen the
social impact of such
collaborations.
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2025 Version

Review Items

Expected Goals to be Achieved in the
First Term
(Must be consistent with the content
of the first-term application)

Specific Work Achievements or
Outcomes

Attachment
/Supporting Documents

(5) Anticipated benefits
(Expected tangible quantitative or
qualitative results)

X If there is a quantitative work
achievements, please fill out
“Quantitative Assessment Form”

3. Supportive measures and

arrangements that the
university will provide. (please
specify the type of support or
funds provided by the university
to assist in research, such as
research equipment and funds,
research assistant personnel
expenses, accommodation,
relocation, children's education
assistance, etc.)

. Reasonableness of the salary
and benefits that the university
will provide (Detail the method
used by the institution to evaluate
the amount of the subsidy it is
applying to the MOE to fund the

31



2025 Version

Review Items

Expected Goals to be Achieved in the
First Term
(Must be consistent with the content
of the first-term application)

Specific Work Achievements or
Outcomes

Attachment
/Supporting Documents

additional salary above the
statutory salary and benefits)

. Team collaboration setting-up
and planning (A Yushan Fellow
who is appointed shall set up a
team with teaching and research
personnel at the university; the
team members from the university
shall include at least one staff
member at or below associate
professor level or postdoctoral
research fellow at the university).
(Yushan Young Fellows are not
required to do this)
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Quantitative Assessment Form

2025 Version

Item

Results and concrete work performance

Explanation

1. Manpower training

Doctoral courses:
Graduate courses:
Undergraduate courses:

Doctoral students: persons
Master’s students: persons
Undergraduate students: persons

Others: persons

Journal papers:

Academic books and papers in
books:_

Conference papers:

Technical reports:

Others:

Domestic
2. Papers and
research
works

Overseas

Journal papers:

Academic books and papers in
books:__

Conference papers:

Technical reports:

Others:

3. Keynote speaker

panels /sessions

4. Patents Domestic Quantity:
includin .

( g Overseas Quantity:

patents

pending ) LIN/A

5. Industry-Academia
Cooperation

Number of partnered enterprises :

Number of industry-academia research
projects:

6. Technology licensing

Technology licensing cases:

Total technology licensing royalties
(amount ) NT$

L IN/A

7. Others
(e.g., exhibition)
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iy 14+
ABER LB EGTE B RAEIRESE Appendix

Yushan Fellow Program Application Letter of Consent
OARAEB= (BEER) RAEBFHEHBLLUBETE
11 agree that (the host university) s authorized to apply on my behalf for the Yushan Fellow

Program of the Ministry of Education:

— IKAKFERE  BUBEUBRBE —RARA ; RAGUREPE
O=2 O& - TNERES ( B )

1. The project will be conducted and subsidized according to the relevant regulations of the Yushan
Fellow Program of the Ministry of Education. Each applicant can apply to only one institution.

CIYes [CINo - ( the name of institution )
SERERBBURNEINE  RERERASRAFSHE

2. When the project has been approved and granted the funding, the apphcant’s appointment will be
confirmed and the list will also be announced on the Yushan Fellow Program website.

— BIFRFEESEG K CAZMECRRIFEEURS (HFRHALLR ) BidmRSE

KEATHERmM 27 BRI S

3. Applicant must comply with the assessment mechanism of the project, and submit the annual
performance report (the report will be publicly disclosed on the Yushan Fellow Program website);
also the mid-term report and the final report will be followed the same.

M~ RUIBERERANA AEHEBHAMNTTER (BN EEEERAEIZBUIEBAR L A
EELIEMRAE ) UWEBEHRBINHESER  BHEBERESERIASIES
(LLUEFEEELIEH )-

4. As a Yushan Fellow, the scholar must form a team with the university's staff members for teaching
and research. The team must include one or more staff members from the university as associate
professors or postdoctoral research fellows. This research team should aim to cooperate and
exchange foreign academic resources, and assist the host university in promoting international
research collaborations. (Not applicable to the Yushan Young Fellow)

h - AANBERLUBE/SIESFEERLABMEXEFRBERHEESHEY -
5. 1 understand that Yushan Fellows/ Yushan Young Fellows must undergo a review process by the
Ministry of Education before a subsidy is granted.

(] BREIBEHIRN  AACRDFRPRBESMAATLEEZET LIRE
BUREE - MZGEHR
[ ] I have carefully read the contents of the application and have no objections to complying with
the above rules.
IN WITNESS WHEREOF, the applicant hereto has signed this Agreement as of the day and
year first above written.

BBEA (R5): PERE] F A H
Applicant: (Signature) Date: (day/month/year)
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FFIEFERIER
List of Representative Publications
marHREEES TH—1FE L 3 TEHFEE L
(Please specify if the applicant is the "First Author" or "Corresponding Author.")

2025 Version

B 14
Appendix

"E—EE, 5,
B Rx|E 7E Z i MEAEE
No. Title of Publication "First Author" or
""Corresponding Author"
1
2
3
4
5
WiEBEPEERFRIEEXILRBIEFHEBEZEZE R HETR—W -

(Please combine the full text of the representative publications in the order together with

the application form and the attachments/appendix into the same volume.)



